Annual Quality Assurance Report of SANJIVANI

COLLEGE OF PHARMACEUTICAL EDUCATION AND
RESEARCH

YEARLY STATUSREPORT - 2020-2021

Part

A

Data of the Institution

1.Name of the Institution

SANJI VANl COLLEGE OF
PHARMACEUTI CAL EDUCATI ON AND
RESEARCH, KOPARGAON

Name of the Head of the institution

DR, KI SHOR SAHEBRAO SALUNKHE

e Designation PRI NCl PAL & PROFESSOR
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 9130191301
e Mobile No: 7350981818
* Registered e-mail pri nci pal bphar m@anjivani.org.in

Alternate e-mail

rasi kabhal kebphar m@anj i vani . org.
in

e Address SANJI VANI COLLEGE OF
PHARMACEUTI CAL EDUCATI ON AND
RESEARCH KOPARGAON 423603

e City/Town Ahnmed Nagar

o State/UT Mahar ashtr a

¢ Pin Code 423603

2.Institutional status

e Type of Institution

Co- educati on

e L ocation

Rur al
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COLLEGE OF PHARMACEUTICAL EDUCATION AND
RESEARCH

Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

SAVI TRI BAI
PUNE

PHULE PUNE UNI VERSI TY

Name of the IQAC Coordinator

DR RASI KA DNYANDEO BHALKE

e Phone No. 9130191301
¢ Alternate phone No. 02423222682
e Mobile 07350981818

IQAC e-mail address

r asi kabhal kebphar m@anj i vani . or g.
in

Alternate e-mail address

rasi kabhal ke@mai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://sanjivani pharmorg.in/ naa
c-4/

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://sanjivani pharm org.in/aca
dem cs-2018-19/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.03 2017 12/ 09/ 2017 |11/ 09/ 2022

6.Date of Establishment of IQAC

22/ 06/ 2015

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Dr Vishal V. |Al CTE Modrob Al CTE NEW 2020 1647059
Pande DELHI
Dr. Vipul P. RGSTC RGSTC GOVT 2020 1515000
Pat el OF
MAHARASHTRA
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8.Whether composition of IQAC asper latest | Yes
NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetingsheld duringtheyear |2

e Were the minutes of IQAC meeting(s) and | No
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

For effective conduction of teaching learning in | ock down,
Devel oped own LMS system

Staff Training (Technical and Adm nistrative Staff): To increase the
frequency of staff training programmes in subject domain and office
aut omati on

Speci al cl asses conducted in the institution for GPAT, GRE, GVAT,
TOEFL, ELTS

Arrangenent of guest |ectures , STTP, FDP etc.

Motivating faculty for research

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Academ ¢ Qual ity enhancenent

I nstitute ranked anong top 100
institutions of the country in
NI RF | NDI A RANKI NG 2021

Enhancenent in Industry
Institute interaction

Recei ved PLATINUM rank in Cl I
survey of Al CTE

Research cul ture incul cation

received research grants of Rs.
31. 62 Lac

| ntroduction of skil
devel opnment courses

Reci pi ent of the 10th nost
| eading institute in pharmcy
2021 by The Knowl edge revi ew
magazi ne

I ntroduction of Soft skil
devel opnent courses

Reci pi ent of “Pharmacy Institute
of the year 2020-21 Award” by
Navbharat tinmes

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

COLLEGE DEVELOPMENT COW TTEE

13/ 04/ 2021

14.Whether institutional data submitted to AISHE

Y ear

Date of Submission

2021

01/ 02/ 2021

Extended Profile

1.Programme

11

122

Number of courses offered by the institution across all programs

during the year
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Data Template View File
2.Student
21 456

Number of students during the year

Data Template View File

2.2 120

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

Data Template View File

2.3 97

Number of outgoing/ final year students during the year

Data Template View File
3.Academic
3.1 40

Number of full time teachers during the year

Data Template View File

3.2 33

Number of Sanctioned posts during the year
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

122

File Description Documents

Data Template

View File

2.Student

21

Number of students during the year

456

File Description Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

120

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

97

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

40

File Description Documents

Data Template

View File
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3.2 33

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 15

Total number of Classrooms and Seminar halls

4.2 224. 93

Total expenditure excluding salary during the year (INR in
lakhs)

4.3 118

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

Every year Academ c cal endar is precisely designed by the Academ c
| n-charge under the supervision of the Head of the Institute, in
di scussion with heads of departnents and in harnony with the
academ c cal endar of SPPU, Pune.

Teachi ng-Learning is a dynam c process wherein the contents of the
syl l abus and the | earning material are upgraded over a period of
tinme.

The syl | abus provided by the University specifies the topics to be
taught within an approxi mate nunber of hours.

Teaching Plan is prepared by individual faculty by dividing each
topic in prescribed hour and topics taught at each |ecture are
recorded in ERP software.

Head of each departnent nonitors the academ c regularity by
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collecting the syllabus conpletion reports periodically fromthe
i ndi vidual faculty.

To upgrade the technical skills college provides Hands on training
of sophisticated instrunents, organizes Industrial visits,

Hospital visits, guest |lectures of em nent personalities of

academ a, research organi zations and industries.

During the | ock-down period institute has devel oped it own MOOC
based | earni ng managenent system where each | ecture session was
recorded and shared with the students

On LMS all the subject related study material was upl oaded and the
assessnent was al so conducted using the LM

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
https://sanjivani pharm org.in/academ cs-20
18- 19/

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

In the beginning of the academ c session the students are
apprai sed of academ c cal endar and sane i s upl oaded on coll ege
website and di spl ayed on notice boards and at strategic | ocations.

The course teachers announce the syllabus and di spl ay question
bank for CAE-1, CAE-Il Assignnentas per the academ c cal endar.

Assignnents are submtted by students as per the dates given in
academ ¢ Cal endar

The slots of the CAE- |, CAE-Il, Assignnment and sessional exam
are nmentioned in the academ ¢ cal endar.

Di splay of marks is also as per the schedule given in academ c
cal endar .
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File Description Documents

Upload relevant supporting
documents

View File

Link for Additional information

https://sanjivani pharm org. i n/academ cs- 20

18- 19/

1.1.3 - Teachersof theInstitution participate
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Cour ses Assessment /evaluation
process of the affiliating University

A Al

of the above

File Description Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCS Elective cour se system implemented

0

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year
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1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

40

File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

3

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

3
File Description Documents
Any additional information View File
Details of the students enrolled View File
in Subjectsrelated to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

Pr of essi onal Ethics, Mral Values & Human Val ues

St udent s canunderstand the inportance of ethics and values in
their personal, social & professional life after studying these
courses. These subjects provide free environment for inculcating
val ues and devel opi ng et hical conpetence anong the students. It
in response to a long- felt and urgent need to integrate val ue
education with decision nmaking skills in their personal, social
and professional life.College cel ebrates days of National and

I nternational inportance as Republicday, |ndependence

Day, Teacher " sday, Hunan Ri ght Day, I nternati onal Yoga Day etc.
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Gender Sensitization

The col | ege has Whnen Gi evance Cell and Gievance Redressal Cell
to provide counseling to students, pronote gender equity anpng
students and also deal with related issues of safety and security
of femal e students, staff &faculty.

Envi ronnment & Ecol ogy

The course “Environnmental Sciences” related to ecosystem its

bal ance & sustainability is an integral part of the curricul um of
the First year. University prescribed this course for creating
awar eness and devel opi ng i nportance of awareness of environnent
anong students. The Sanjivani G oup of Institutes, kopargaon has
recei ved Cl ean and Smart Canpus Award by Al CTE, Sanjivani

Kopar gaon has al so won 3rd Edition awardin the fields of Energy
Efficient Managenent at Cll in National Efficiency Crcle

Conpl et i on.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

3
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File Description Documents

Any additional information View File

Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File
Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant View File
organizations for these courses,
if any

Number of courses that include View File
experiential learning through
project work/field
work/internship (Data
Template)

1.3.3 - Number of studentsundertaking project work/field work/ internships

52

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabusand itstransaction at the institution
from the following stakeholders Students
Teachers Employers Alumni
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File Description

Documents

URL for stakeholder feedback
report

View File

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

View File

Any additional
information(Upl oad)

View File

1.4.2 - Feedback process of the Institution B. Feedback col | ected, analyzed

may be classified asfollows

and action has been taken

File Description

Documents

Upload any additional
information

View File

URL for feedback report

https://sanjivani pharm org.in/useful -
li nks/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

160

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

276
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File Description Documents
Any additional information View File
Number of seats filled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

| dentification Methods of sl ow | ear ner

Sl ow and advanced | ear ners:

The Assessnent i s neasured based on internal assessnent,
university results and performance in extra and co curricul ar
activities.

Activities for slow | earners:

e Special class for slow | earners.

e Providing handwitten notes for easy understandi ng.

e Gyving counseling for slow |earners.

e G oup study nethodol ogy.

e Gving additional |learning materials |ike question bank,
uni versity question papers etc.

Activities for advanced | earners:

e They are notivated to participate in various technical
events online courses |ike NPTEL, SWAYAM SAP, coursera,
solo learn, Industrial visit, value added course etc, which
are held both within and outside the institution

e The val ue added courses are conducted through Centre of
Excel | ence.

e Providing effective training in English comrunication
skills.

e Involving themto do online certification progranmes.

e Taking up conpetitive examtraining progranmes.

e Providing placenent activities.

1. Roles and Responsibilities of Subject Teacher:
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e Conducting class test on unit 1 of 20 marks and duration of
one hour.

e Evaluation of class test answer sheets and preparing the
class test result report of class

e Preparing and maintaining report for whole class based on
par anet er deci ded for assessnent of the learning | evel s of
the students with their weightage

File Description Documents

Link for additional Information
https://sanjivani pharmorg.in/student -
devel opnent - pr ogr ans/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
456 40

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Sanjivani Col |l ege of Pharnmaceutical Education and Research,

Kopar gaon, provides an effective platformfor students to devel op
| atest skills, know edge, attitude, values to shape their behavior
in the correct manner. All departnents conduct innovative prograns
which stinulate the creative ability of students and provi de them
a platformto nurture their problemsolving skills and ensure
participative learning. The institute organi zes vari ous synposia

I n which students showcase their learning in the form of

i nnovati ve projects.

1. Experiential Learning: Each departnent conducts add-on
prograns to support students in their experiential |earning.
The institution inparts the foll ow ng experiential |earning
practices to enhance creativity and cognitive |evels of the
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students -

1. Participatory Learning: In this type of |earning, students
participate in various activities such as seninar, group
di scussion, wall papers, projects, and the skill based add
on courses. Students are encouraged to participate in
activities where they can use their specialized technical or
managenent skills, such as

1. Problemsolving nethods: Departnents encourage students to
acqui re and devel op problemsolving skills. For this,
col | ege organi zes expert |ectures on various topics,
notivate students to join MOOC courses, participate in
various inter-college and intra-coll ege technical fests and
ot her conpetitions such as:

File Description Documents

Upload any additional View File
information

Link for additional information

NA

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

e Institute established their own Sanjivani Learning
Managenent System (LMS) on which faculty nenber can upl oad
their recorded video, notes pdf or Ms-word format, online
session Big Blue Button and online quiz, which are easily
accessi ble for students using their LMS credentials.

e Video lecture- Recording of video |ectures is nmade avail abl e
to students for long termlearning and future referencing

e In addition to chalk and tal k nethod of teaching, the
faculty nmenbers are using the ICT enabled | earning tools
such as PPT, Video clippings , Audio system online sources,
to expose the students for advanced know edge and practi cal
| ear ni ng.

e FEach classroomis fully furnished with LCD

e Mst of the faculty use interactive nethods for teaching.
The maj or enphasis is on classroominteraction in terns of
research paper presentations, sem nars, debates, group
di scussi ons, assignnments, quiz/tests/viva and | aboratory
wor ks.
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e Institute provides online library facility for faculties as
wel | as student for enhancing their skills by e-library.

e For online teaching learning college provide the facility of
virtual |ab, NPTEL, SWAYAM COURSERA, SAP and simnul ation

t ool s.

e Scanners- Multifunction printers are avail able at all
prom nent pl aces.
e Seminar hall is equipped with all digital facilities.

Institute prem ses are W-Fi enabl ed

RESEARCH

File Description Documents

Upload any additional View File
information

Provide link for webpage

describing the ICT enabled tools NA

for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

40

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroall.

View File

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teacher s against sanctioned posts during the year

38
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File Description Documents
Full time teachers and View File
sanctioned posts for year (Data
Template)
Any additional information View File
List of the faculty members View File

authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

14

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of yearsof teaching experience of full timeteachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

223

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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Mechani sm of internal assessnent is transparent and robust in
terns of frequency and node

Continuous internal evaluation is generally done on the basis of
sessi onal exans, quizzes, honmework, assignnents, class test,
projects, case studies etc. Class test is usually taken after
conpl eti on of each chapter.

The results of the class test are shown to the students and they
are infornmed the scope of inprovenent. This ensures that the
student answers the question in proper manner in the event of sane
guestion arises in the Sessional/end term exam nati on.

Sessi onal exam nations are carried out per senester depending
upon the schene nentioned by University. The detail of the examis
di spl ayed on notice board fifteen days prior to the commencenent
of exam

The question paper is drawn by concerned staff. Care is
exercised to ensure that the invigilation duty during conduct of
theory sessional is not assigned to the sane subject teacher.

Exam nati ons are conducted under CCTV surveillance to ensure
that no mal practice occurs.

After the internal examthe papers are evaluated by the
respective staff.

The staff discuss the eval uated paper with the students
individually, giving attention to area of inprovenent.

File Description Documents

Any additional information View File

Link for additional information

NA

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

After the conpletion of sessional exam papers are eval uated and
shown to the students. Any change of marks or entries of total
marks are rectified by the subject teacher.
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Students have easy access to staff regarding correction of marks
at institute level. Prior to submtting the answer papers to the
exam nati on departnent, each staff ensures that any eval uation
related conflict is resolved.

Any grievances related to university |like examnation form hall
ti cket and answer books, institution contacts the university by
phone or via e-mail. The grievances of the students related to
exam nations such as online formsubm ssion, queries related to
hall ticket viz. correction in nane/ subject/ subject code/
progranme/ pattern, wong entry of marks and absentee etc. are
addressed at college and university level in time-bound peri od.

After conpletion of Senester exam University usually declares
the result after 40 to 45 days. University usually declares the
result after 40 to 45 days of conpletion of Senester exam nation.
Students can apply for online photocopy within 10 days after the
decl aration of the result. University provides photocopy of the
assessed answer sheets to students on demand within a period 30
days fromthe date of receipt of application

File Description Documents

Any additional information View File

Link for additional information
NA

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

PGCs

e PO 1. Pharmacy Know edge: Possess know edge and
conprehensi on of the core and basic know edge associ at ed
wi th the profession of pharmacy, including bionedical
sci ences; pharmaceutical sciences; behavioral, social, and
adm ni strative pharmacy sciences; and manufacturing
practi ces.

e PO 2. Planning Abilities: Denonstrate effective planning
abilities including tinme nmanagenent, resource managenent,
del egation skills and organi zational skills. Devel op and
i npl ement plans and organi ze work to neet deadli nes.

e PO 3. Problem Analysis: Uilize the principles of scientific
enquiry, thinking analytically, clearly and critically,
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whi | e sol ving problens and nmaki ng deci sions during daily
practice. Find, analyse, evaluate and apply information
systematically and shall neke defensi bl e decisions.

e PO 4. Modern Tool Usage: Learn, select, and apply
appropri ate nethods and procedures, resources, and nodern
phar macy-rel ated conputing tools with an understandi ng of
the limtations.

e PO 5. Leadership Skills: Understand and consi der the human
reaction to change, notivation issues, |eadership and team
bui | di ng when pl anni ng changes required for fulfilnent of
practice, professional and societal responsibilities. Assune
participatory roles as responsible citizens or |eadership
rol es when appropriate to facilitate i nprovenent in health
and wel | - bei ng.

e PO 6. Professional Identity:

e PO 7. Pharnmaceutical Ethics:

e PO 8. Communication

e PO 9. The Pharnaci st and Soci ety:

e PO 10. Environnment and Sustainability:

e PO 11. Life-Long Learning:

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://sanjivani pharm org.in/wp-content/u

pl oads/ 2021/ 07/ Cour se- Qut cones- Pr ogr ant
Qut cones. pdf

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Sanjivani Coll ege of Pharnaceutical Education and Research foll ow
the Program Qutcones (POCs) defined by National Board of
Accreditation (NBA), New Del hi and are to be fulfilled by all the
prograns in higher education. The Course Qutcones (COs) for each
subject is available in university syllabus or defined by
concerned faculty nmenber in consultation with other faculty
teaching the sane subject and HoD.

The PGCs, PEGs, and COs are available on college website and are
al so communi cated to students, teachers and other staff by
di spl aying at follow ng |ocation:
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? Departnental Laboratories ? College corridors,
? Principal, HoDs and Faculty roons
? Course files.

The COs is also dissemnated to students through faculty
announcenents to the students during the beginning of each
senester and fromtine to tinme during the entire senester. The

| ear ni ng outcones are stated using Bl oons Taxonony and expressed
in the |l esson plan that clearly describe the know edge skills and
conpetency expected fromthe students to acquire as a result of
conpleting the their programme of study . The inportance of the
| ear ni ng out conmes has been communicated to the teachers in every
| QAC Meeting and Institution Coonmittee Meeting. The students are
al so rade aware of the sanme through Tutorial Metings. In our
institution, every faculty nenber understands the concept of

Qut cone based education and diligently tries to ensure that

out cone attainments are net.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information

2

2.6.3 - Pass per centage of Students during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

97

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

2

2.7 - Student Satisfaction Survey
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2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://sanjivani pharm orqg.i n/ naac-4/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

31.6

File Description Documents

Any additional information View File
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

01

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information View File
Supporting document from View File

Funding Agency

Paste link to funding agency
website https://rqgstc. maharashtra. gov.i n/sancti one

d-projects, https://ww.aicte-india.org,

3.1.3- Number of Seminar s/confer ences/wor kshops conducted by theinstitution during the
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year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

32

File Description Documents

Report of the event View File

Any additional information View File

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

35

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

9

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities
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3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

SCPER believes in creating perfect professionals with right noral
ethos. In addition to inparting good acadenm cs the main focus is
on creating a good human being and a responsible citizen. Through
various activities, students are sensitized to the issues in the
soci ety, thereby making themaware and instilling in thema sense
of purpose. Students are notivated to participate in need based
outreach activities, such as ‘Swachha Bharat Abhi yan’, canpus
cleaning, tree plantation, awareness prograns about diseases |ike
Al DS , plastic awareness ,Road safety etc. Participation in such
activities encourages the sense of national integrity,

envi ronnental and social responsibility anong the students. To
sensitize students, Cultural and NSS Program managenent Conmttee
plays a vital role. The Institute participates and organi zes
prograns through NSS cell and commttees to educate students and
community for prevention and control of disease and sensitizes
students to becone educators to the masses by effectively
transferring the informati on and know edge acquired by them
Several noteworthy activities were carried out by NSS vol unteers,
whi ch include tree plantation, water conservation through digging
of pits in the village, nmaking paths and roads.

File Description Documents

Paste link for additional

information htt ps://sanjivani pharm org. in/student -
devel opnent - pr ogr ans

Upload any additional View File

information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Government/ gover nment recognized bodies during the year

03
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File Description Documents
Any additional information View File
Number of awards for extension View File
activitiesin last 5 year(Data
Template)
e-copy of the award letters View File

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/

YRC etc., during the year

20

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSS
NCC/ Red Crosy YRC etc., during the year

1346

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO etc
(Data Template)

3.4 - Collabor ation
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3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

13

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information View File

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

01

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

Spacious, well-lit and well-ventil ated cl assroons and Sem nar Hal l
with confortabl e seating arrangenent are avail able for snooth
conduct of | ectures.

Separate tutorial roomis available for conducting tutori al
cl asses as a renedi al neasure.
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Institute has adequate nunber of well-designed and properly-

mai nt ai ned | aboratories as per statutory requirenents.
Laboratories are provided as per regulatory norns for D pl ong,
Degree and PG courses for snooth conduct of regular practical as
per the curriculumdesign as well as the research work to be
carried out by students.

Equi pped with highly-sophisticated instrunents and provi sion of
power back-up, air-conditioned Central Instrunentation Room and
Machi ne Room serves

Institute has wel | -furnished Conputer room and Language Laboratory
w th adequately configured conputers along with other IT
facilities viz. printer, scanner and nulti medi a systens. Hi gh-
speed Internet facility

Institute’s library, the resource hub for know edge

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sanjivani pharm org. i n/ pharnmaceutic
s

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

In order to strike right bal ance bet weenwor kandpl ay, I nstitutioni sw
el | equi ppedw t hi nfrastructural facilityrequiredforbothi ndoor, outdo
orsportsaswel | ascul tural activitiesforallrounddevel opnent of t hest ude
nts. Fori nprovenent of heal t handfi t ness, body mass anal ysi s of
students is carried out and students are counsel ed regardi ng the
val ue of health andits inpact on overall devel opnent be it
physical, nmental or enotional. For inprovenent of fitness,

spaci ous ground for outdoor sports and adequate facilities for

i ndoor ganes isprovided. A sound mnd resides in a sound body,
hence a fully equi pped gymasiumis provided in thecoll ege.
Facilities such as Dunmbbells, Wight Training and lifting set,
chrom um pl ates, barbell rods andpl ates, Four station gym

Treadm ||, Magnetic Bike & Cross trainer is made avail abl e. For
utilizing indoor ganes, recreational roomis provided with indoor
ganmes facility such Chess, Carrom Table Tennis, Ludo. Institution
has a practice of organizing/participating in Inter-departnental,
Inter-Collegiate and Inter-University tournanents. Every year
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I nstitute organi zes various cultural activities during fresher’s
wel cone, annual social gatheringand farewell events to expl ore and
nouri sh the hidden talents of students. Institutehasawell -

f ur ni shed500 sgm Openaudi t ori urmrhavi ng400st udent sseat i ngcapaci t yt oc
arryoutvariouscul tural/extracurricular activities |ike Induction
day, fashion show, antakshari, dance, rangoli and

mehendi conpetition, annual social gathering, farewell, progranms on
yoga and neditation etc. The facilities for sports, ganes and
cultural activities are efficiently utilized by students for

vari ous eventslike National Pharnmacy Wek, I|nnovision, Annual day,
sports week. The usage for the sane

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

7

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

7

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

373. 59
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File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The Sanjivani Col |l ege of Pharmaceutical Education & Research,
Kopargaon, Central Library (Learning Resource Centre) is a

conbi nation of traditional print resources as well as e-resources
provi ding the services accordingly, The Centre has a separate
digital section with broadband internet connectivity which provide
access Library database , Institutional repository on ERP Library
Modul e. Today we are inplenmented Library integrated managenent
System Wrk Software like E P R (KOHA) devel oped by Academ a
Serosoft. (P) Ltd. Wth it give the Library Recourse access to
patrons. W are stream ining our concerted efforts to build our
Library as an excellent centre for dissem nation of information

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://sanjivani pharmorg.in/library

4.2.2 - Theinstitution has subscription for the | B. Any 3 of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)
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4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

3.4

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

181

File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

43 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

Col | ege has a separate conputer |aboratory apart fromthe
conputers in library as well as individual conputers provided to
almost all the staff in their respective chanbers that are
connected through LAN and an integrated server. The conputer | ab
consi sts of 48 conputers with E-library and other different
departnments. Alnost all the conputers are supported and installed
With various |atest software’s required for the academc’s

pur pose. Coll ege has a separate conputer |aboratory apart fromthe
conputers in library as well as individual conputers provided to
alnost all the staff in their respective chanbers that are
connect ed through LAN and an integrated server. Alnost all the
conputers are supported and installed wth various | atest
software’s required for the academ c’s purpose. College regularly
updates the IT facilities including the W-Fi facility. Internet
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connection from BSNL service provider is installed for
uninterrupted internet facility. Internet bandwi dth is nore than
50nmbps. To enhance the internal connectivity through LAN, we have
network with core distribution and access segnent for efficient
flow of information and data traffic of all the building |abs and
| i brary connected through high speed fiber optic cable. The W-fi
I s enabl ed through depl oynent of secured based wirel ess access
point with centralized authentication.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://sanjivani pharmorg.in/facilities

4.3.2 - Number of Computers

118

File Description Documents

Upload any additional View File
information

Student — compuiter ratio View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

148. 66
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File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Laboratory- Sophisticated instrunments & equi pnents usage isS

noni tored through | og books. The instrunments and equi pnents are
cl eaned, calibrated and mai ntai ned on regul ar basis. Mjor

equi pnents are installed with power backup. As and when required
the instrunents and equi pnents are serviced by the suppliers.
Facilities in | aboratories such as water taps, gas pipelines, and
el ectrical fixtures are regularly checked by the respective

| aboratory in charge and mai ntenance of the sane is done with the
hel p of a technical person. Facilities |like Fire extinguishers and
First aid kits are checked regularly and their refilling is done
before their expiry date.

Ani mal house is provided with proper washing facilities and
sanitation conditions. Animal roons, corridors, storage spaces are
properly cleaned with appropriate detergent and disinfectant.

Washi ng andsanitation of ani mal cages, racks, and water bottles
are carried out as per Standard operating procedure.

Li brary-The books in library are accessi oned, stanped and then
shel ved according to Dewey deci mal classification. Book binding is
done for damaged books to prevent further damage. Institution has
constituted Library Advisory Conmttee is constituted for snooth
functioning and efficient working of library.

Sports conpl ex- The record for usage of sports and cul tural
facilities is maintained.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

http://sanjivani pharm org.in/wp-content/up
| oads/ 2021/ 07/ PROCEDURES- AND- POL| Cl ES- FOR-
MAI NTENANCE- AND- UTI LI ZATI ON- 1. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

344

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0
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File Description

Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

File Description

Documents

Link to institutional website

https://sanjivani pharm org.in/

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counsdling offered by theinstitution during the year

69

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

69

File Description

Documents

Any additional information

View File

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
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grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

RESEARCH

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexua harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

31

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

31
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File Description Documents
Upload supporting data for View File
student/alumni
Any additional information View File
Details of student progression to View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

gover nment examinations) during the year

21

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals for outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as

one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as

one) during the year.

6

File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)
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5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

St udent counci |

St udent council perforns planning, arrangi ng and conducting co-
curricular, extracurricular and cultural activities. Sanjivani
Col | ege of Pharnmaceutical Education and Research funds for such
activities. The constitution of student council is done as per

Qui del i nes of SPPU, Pune. Establishnment of Students’ Council
Students’ council is formed in college as per the sub-section (77)
of section 99 of the Maharashtra Public Universities Act, 2016
(Mah. Act No. VI of 2017). The Governnent of Mharashtra hereby,
specifies the procedure for election, authority for conduct of

el ection, nechanism for conduct of such el ections, code of conduct
for candi dates and el ection adm nistrators, and grievances
redressal nmechanismin respect of election to Students Council.
Fol | ow ng gui del i nes under directions of SPPU, Pune students’
council for academ c year 2020-202lestablished and its
constitution is as given bel ow

STUDENT COUNCI L 2020-2021

SR. NO.

STUDENT NAME

DESI GNATI ON
1.

M. Janrao Chetan Biru

Pr esi dent

M ss. Wabal e Revati Sonesh
Secretary
1.

M. N kam Rutuja Vil as
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Ladi es Representative
1.
M . Pachar ne Ani ket Suresh
Reserved category Representative
1.
M ss. Jadhav Pal | avi Bhagwan
Sports secretary
1.
M. Rasal Yash Anil

NSS secretary

File Description Documents

Paste link for additional
information https://sanjivani pharm org. i n/ st udent -
devel opnent - pr ogr ans

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

6

Page 39/64 03-08-2022 10:52:29


https://sanjivanipharm.org.in/student-development-programs
https://sanjivanipharm.org.in/student-development-programs
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16123/16123_62_144.pdf?1659504148

Annual Quality Assurance Report of SANJIVANI COLLEGE OF PHARMACEUTICAL EDUCATION AND

RESEARCH
File Description Documents
Report of the event View File
Upload any additional View File
information
Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

In the year 2012, institute has registered and established A umi
Associ ation entitled as “Sanjivani Pharnmacy Students Al umi

Associ ation”. The purpose of Alummi Association is to create and
maintain a life-long connection between the Institute and its
alumi, and to foster a spirit of loyalty and to pronote the
general welfare of organization. Alumi neet has been conducted
offline as well as online. In collaboration with an extrenely

dedi cat ed vol unteer board of nenbers, the Alumi Associ ati on works
to connect alumi, support current students and build an
unforgettable Institute experience through a diversity of events,
progranm ng and services. The alummi Associations activities
strive to make it strong, hel ping to foster professionalism by
providing training, placenent and ultimately create firm
connections with the industries. The m ssion of the Association is
to establish strong bonds between alumi, current students and the
Institute, in order to keep alumi infornmed, and create a network
enabling themto remain engaged with their alma mater and hel p
shape its future through the Associ ati ons progranmes and servi ces.
The Al ummi Associ ation organi zes various alumi guest |ectures,
Alumi neet events, to create involvenent of alumi in various
prograns, sem nar, workshop as per their area of expertise. The

Al umi Association is commtted to establish strong and
everlasting relations of current and future alumi with the
institute. The association works as guide for the students of the
col | ege.
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File Description Documents

Paste link for additional
information https://sanjivani pharm org.in/sanjivani-ny-
st udent - boar d/

Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of theinstitution is reflective of and in tune with the vision and mission of
the institution

VI SI ON

Qur vision is to becone a center of excellence for educati on,
research and trai ni ng.

M SSI ON

Qur mssion is to inpart high quality technical education and
training in pharmacy discipline to make professionally conpetent,
ethically sound and skilled pharmaci sts to cater the needs of
society, especially the rural masses for gl obal conpetitiveness.

GOALS

The institution has a predefined Vision & Mssion. Al

st akehol ders of the institution strive to achieve the Vision &

M ssion. The processes & decisions are so taken in tandemw th the
vi ews expressed by all stakeholders. Al major decisions are

adm ni stered keeping the student as the Central foci. W firmy
believe in participative managenent and students forman integra
part of all decision nmaking process, with magjority of commttees
havi ng student representation. Mjor decisive factors include
conpliance to statutory regulatory authorities, pedagogi cal

| nprovenent, infrastructure augnentation, resource nobilization to
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nanme a few The action plan is discussed in the Coll ege

Devel opnment Conmittee neeting and suggestions if any are

i ncorporated. The decisions taken in CDC is approved in the
Governi ng body and the final approval is taken fromthe Managi ng
Comm ttee. Any changes suggested by Managi ng Conmittee is then
communi cated and inplenented in reverse flow pattern.

File Description Documents

Paste link for additional

information https://sanjivani pharmoraq.in/
Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

Decentral i zed Managenent :

The institution follows a denocratic and participatory

adm ni strative policy. The adm ni strative pyram d nmay be
conceptualized with the tip of the pyram d being represented by

t he Top managenent viz. The Managenent Committee, The Governi ng
Body and the Col | ege Devel opnment Comm ttee. The m d part of the
pyramd is represented by the teaching and non-teaching staff and
the various commttees including the | QAC. The base of the pyramd
is represented by the students thereby depicting the strength of
the adm nistrative set up.

Partici pati ve Managenent Various Conmttees/Cells are constituted
for snmooth functioning of the adm nnistrative set up. Since
students are a part of majority of the commttees, a sense of
ownership is created anongst the students. The freedomto voice
their opinion, the ability to judge the pro’s and con’s of a

deci sion taken are instilled in the students. The institution
believes in transparency in all operations. Al major policies of
the institution are brought to the notice of all stakehol ders

t hrough conduct of workshops on “Code of Conduct” at the
comencenent of every academ c year. The students are entrusted
wth the responsibility of conducting major events in the
institution under the nmentoring of staff.
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institution has a defined strategic plan which was visualized
in 2017. The plan was subdivided into short term nediumterm and
| ong-term goal s for ease of focus. The short-term plan visualized
the i nprovenent of research activities in the institution, in the
year 2017 only 7 staff nmenbers were doctorate holders, as of 2021
14 staff nmenbers are doctorates. Also, initially only 02 faculties
wer e approved research gui des whereas now 05 faculties are
recogni zed PhD gui des of SPPU, Pune. The nediumterm pl an

envi saged was to inprove the nunber of extension and outreach
activities and to inprove the observance of days of National &

I nternational |nportance. Presently, the institution cel ebrates
Days of National and International inportance; considerable
community service in tune with the vision and m ssion of the
institution is al so being rendered.

The Long term plan was envisaged in terns of NBA accreditation,
beconme an Autononous institute, set up a Research Centre,

strengt hen I ncubation Innovation activities establish as an

| ncubati on center, start new branches of PG course. The NBA
accreditation of the institution has been achieved. Al so, recently
the institute is being recogni zed as an Aut ononobus Phar macy
institute by UGC and this is the first Pharnmacy coll ege

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information NA
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.
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The adm nistrative body takes decision and plan for all academ c
and adm nistrative activities wth the coordi nation of the
principal, Vice principal, HODs and staff for the whol e acaden c
year. The governing council decides all the devel opnent activities
of the college, introduction of new academ c prograns, taking
policy decision and faculty recruitnment. The managenent conmittee
of the parent organisation Sanjivani Rural Education Society is at
the top of the organogram The Managenent committee is responsible
for fram ng of policies and taking decisions as deened fit for the
upliftment of every institution under its purview The decisions
of the managenent commttee are inplenented through the Governing
body and Col | ege Devel opnment Committee. Major decisions to be
taken in favor of the institutional growh are brought to notice
of Col |l ege devel opnent committee, Governing body and post
approval s of both are presented in the Managenent commttee for
approval . The Governi ng body & Coll ege Devel opnent Conm ttee act
as a bridge between the Managing commttee and institution.
Principal is entrusted with overall responsibility for snooth
conduction of academ cs, nmanagi ng the major adm nistrative tasks,
aut hori zed signatory of financial matter and overall advancenent
of the coll ege.

e Adm nistrative
e Academ c
e Ancillary

File Description Documents

Paste link for additional
information https://sanjivani pharmorg.in/faculty/

Link to Organogram of the

Institution webpage https://sanjivani pharm org.in/
Upload any additional View File

information

6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination
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ERP (Enterprise Resource View File
Planning) Document
Screen shots of user interfaces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

Sanjivani coll ege of Pharnmaceutical Education and Research,
Kopargaon trusts the contribution of the enployee towards the
overal | devel opnent and progress of the college. The coll ege
offers worthwhile welfare schenes to all the teaching and non-
teaching staff to ensure and boost their work culture and
efficiency. The welfare schenes inplenented for teaching and non-
teaching staff of the college are as under,

e Enpl oyee Provident Fund Schene

e Residential Quarters -A facility of staff quarters is
provided to the teaching and non-teaching staff on
affordabl e rent in the canpus.

e Staff Welfare Fund

e Appreciation of staff for their outstandi ng achi evenents-
Institution encourages by felicitating the teaching and non-
teaching staff-nenbers for their outstandi ng achi evenents.

e Staff Gatuity Schene - Every staff nenber after approval is
eligible for gratuity

e Duty Leave: Institution pronotes faculty nenbers to upgrade
t he know edge by providing various facilities Iike duty
| eave for participation in sem nar/workshop/ conferences,
orientation Progranme, refresher course, short term course
et c.

e Medical Leave

e Maternity Leave

e Casual |eaves/Earn Leaves/ Conpensatory O f G oup insurance
facility is nade available to the staff.

e Health Facilities: Mediclaim Gymasium Sports and Yoga
facilities are available for the teaching and the non-
teaching staffs.
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e Concession in tuition fees for wards of teaching and non-
teaching staff admtted to sister institutes

File Description Documents

Paste link for additional
information https://sanjivani pharm org.in/innovation-
and-i ncubation-cel |/

Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

05

File Description Documents

Upload any additional View File
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

05
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File Description Documents

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

18

File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

A wel | -docunented system of Appraisal is followed as a centralized
policy. The appraisal systemconprises of 2 parts; the first and
forenost is the “Self-Appraisal” by staff. The appraisal is filled
by the respective staff and submtted to the Principal via the
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Head of the Departnent along with supporting docunents. The | QAC
val i dates the genui neness of the clains nade in the Self
Appr ai sal . Post approval of 1 QAC, the principal collects the
“Annual Confidential Report” which conprises of the second part of
t he apprai sal process. The HOD provi des the annual confidenti al
reports of staff in respective departnent. The principal provides
the reports of the HOD and conpiles the sunmary of Annua
Confidential report to be submtted to the Head O fice for further
del i berations. Wile fornmulating the summary the principal also
takes into consideration the feedback received from students,
performance of staff in subject assigned, proactiveness in
responsi bilities assigned, punctuality etc. The managenent
scrutinizes the appraisal reports of the institution. Post
approval of managenent authorities, the appropriate action is
taken for concerned staff; a) Regul arization of probationary
services b) Release of increnent c) Issue of advisory note in case
of extrene cases.

File Description Documents

Paste link for additional

information https://sanjivani pharmorqg.in/
Upload any additional View File

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The col |l ege has internal and external audit system The internal
audit is done every year by the registered Chartered Accountant
appoi nted by the Sanjivani Rrural Education Society while the
external audit is carried out by conpetent authority appointed by
managenent .

The internal audit points out any di screpancy note in the
financial dealings of the institution. The finding of the internal
audit are docunented and the sane is brought to the notice of the
principal for conpliance and rectification of discrepancies.

The external audit of the institution is carried out by conpetent
aut hority designated by the nanagenent fromtinme to tine.

The institution also follows the policy of external audit for
financial dealings taking place in Exam nation, Student welfare,
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Assessnent, Research, NSS etc thereby depicting transparency in
Its financial dealings.

File Description Documents

Paste link for additional

information https://sanjivani pharm org.in/
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts View File
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

The fees fromstudents is the main source of, incone for self-
financed institution. The inconme is further increased by receipt
of grants from governnent organi zations. Approximately 70% of the
students rely on schol arshi ps of different kinds.

The institution adheres to code of conduct and firmy believes in
mai ntaining integrity in all financial dealings with respect to
financial nobilization. Mbst of the financial processes are
automated in order to avoid human error. Head office directs the
institution to plan its annual budget. Before the start of next
financial year. After receiving direction formhead office,
Principal directs the various departnments to subnit their
departnmental budgets. Care should be taken to ensure that each and
every aspect is covered in the departnental budget. After

recei ving departnental budget, the principal in coordination with
the account officer, fornulates the institution budget and does
makes possi bl e changes wherever required. After finalization of
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primary budget principal submt a copy of budget for approval to
concern departnment. Since the adm ssion process is not conpleted
at this stage, tentative figures are depicted for nunber of
students adm tted. Post adm ssion process, the final budget is
prepared which indicates the final strength of actual students
whi ch finalizes the incone side.

File Description Documents

Paste link for additional

information https://sanjivani pharm org.in/
Upload any additional View File

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

Mode of operation:

Feedbacks are collected fromall stakeholders, i.e: Students,
Parents, Alumi, Enployers, Staff, supportive staff shall be
conpi |l ed and presented for advancenent neasures. Yearly
increnental action plans wll be discussed to check for the
institutional marching ahead of its tine.

e To ensure student involvenent in all vital admnistrative
and academ c policy nmaking of the institution.

e Integration of quality policies in all activities of the
institution.

e Regul ar checks on quality, in formof admnistrative and
academ c audits to ensure conpliance.

e The decisions of the | QAC shall be updated to al
st akehol ders.

e The training & placenent being an area where there was nore
scope for inprovenent, and the sanme was discussed in | QAC
and SOP for training & placenent activities was prepared for
uniformty in all dealings.

e MS has been inplenented for better adm ni stration various
nodul es have been devel oped for admnistrative, academ c and
ancillary activities.
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e Research culture has been inculcated in the post graduate
students and publishing of quality research work is
pr onot ed.

e The institution has actively participated in Al CTE-Cl
survey, Al India Survey of H gher Education (Al SHE) and
National Institution Ranking Framework (N RF).

File Description Documents

Paste link for additional

information NA
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodol ogies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The Internal Quality Assurance Cell confirns that effective
teaching | earning process through the following initiatives:

Prior to the cormencenent of the academ c year, through the
departnment heads, faculty are asked for the subject choice. The
HODs ensure that the subject allotnment is done taking into
consideration the fact that the staff have not teach the sane
subject for nore than two years to avoid severance and to have

i mprovenent in result and to get a change. The result of the staff
for the particular subject is also taken into consideration while
allotnment. To prepare the workload of faculty for post departnent,
al l ot mrent the academ c in charge collates the subject allotnent
from concern dept. HOD. Any interdisciplinary subject is then
allotted to the staff who has | ess workl oad.

Upon rel ease of the academ c cal endar by the university the staff
are assigned with the task for preparing the course file.

Academi c- incharge fornulates its activity cal endar taking into
consi deration major goals decide by institute to be achieved in
ternms of co-curricular and extracurricular activities.

At the start of academc term the students are exposed to code of
conduct wor kshop which sensitizes them towards professional
ethics. Subject orientation and faculty orientation is carried
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File Description Documents

Paste link for additional
information https://sanjivani pharm org.in/sanjivani -

t hought - | eader s- 2/

Upload any additional View File
information
6.5.3 - Quality assurance initiatives of the A. Al of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution https://sanjivani pharmorg.in/aicte-3
Upload e-copies of the View File

accreditations and certifications

Upload any additional View File

information

Upload details of Quality View File

assurance initiatives of the
institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The intrinsic precincts of a deep-rooted patriarchal system
continue to pose challenges in the current tines. The changi ng
denogr aphi cs of Hi gher Educational Institutes (HEI) in India
reflect a diverse popul ation on the canpus resonating with the

| deal s of equality enshrined in our constitution. Creating space
for equality and ruling out discrimnation against caste,
religion, sect and sex will harbinger the position of education
and transformation in our country. Thus, the need to have a safe
wor ki ng space for students, staff and other stakeholders on the
canpus is one of the significant aspects of any HEl.
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Being located in Rural area, the major chall enge was Gender

equal ity specially Enpowering Wnen. The proactive steps and
inparting quality education and safe/secure environnent inproved
the scenario that can be w tnessed through the increase in

adm ssion of girl students over the years.

Various events are held throughout the year such as Save the girl
child, Sessions on sensitization towards sexual abuse, Nirbhay
Kanya Abhiyan to nane a few. The institution also pays prinme focus
upon worren’ s heal th and conducts regul ar health checkup canps,
henogl obin estimation etc. for girls students and femal e staff
menber s.
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File Description Documents

Annual gender sensitization
action plan Annual gender sensitization action plan
The intrinsic precincts of a deep-rooted
patriarchal system continue to pose
chall enges in the current tines. The
changi ng denogr aphi cs of Hi gher
Educational Institutes (HElI) in India
reflect a diverse population on the canpus
resonating with the ideals of equality
enshrined in our constitution. Creating
space for equality and ruling out
di scrimnation against caste, religion,
sect and sex will harbinger the position
of education and transformation in our
country. Thus, the need to have a safe
wor ki ng space for students, staff and
ot her st akehol ders on the canpus is one of
the significant aspects of any HEl.
Focusing on the prinmary aimto ensure a
saf e space and pronote healthy environnment
the Board of Students’ Devel opnent of
Sanj i vani Col | ege of Pharnaceuti cal
Educati on and Research, has cone up with
an action plan for the acadenic year
2020-21. One of the inportant ways to
achi eve gender equality is to have a safe
space that will not represent injustice
and vi ol ence agai nst wonen. Deliberating
on this fact, Internal Conplaint commttee
was fornmed to | ook into sexual harassnent
conplaints. One student is nomnated as a
Gender Chanpi on who can work in
coordination with Student Devel opnent
Oficer plans to focus on programes to
pronote wonen’ s enpower nent and gender
equality. The newy adm tted students are
also sensitized towards gender equality
during the Induction program BSD is al so
encouraging the participation and
organi zation of prograns |ike N RBHAY
KANYA ABHI | YAAN supported by Savitribai
Phul e Pune University. The BSD wil |
encourage the staff nenbers to attend
wor kshops/ conf erences/ | ectures organi zed
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Solid waste managenent:

Food renmai ni ng, plant waste is converted into bioconposite which
is used as a manure. Dustbins are placed at various appropriate
| ocations in canpus. Usage of plastic bags is discouraged and
littering of wastes is prohibited within the coll ege prem ses.

Bi ol ogi cal waste fromthe M crobiology, snmall animal tissue, cell
culture processing unit converts it into non-toxic ash at
800- 10000C i n bi onedi cal i ncinerator.

Li qui d WAst e Managenent:

Use of hazardous |iquid chem cals generating hazardous funes is
carried out strictly in fum ng cupboard to avoid spread of funes.
The liquid waste generated during practical is disposed through
wel | -construct ed drai nage systemwhich is flushed with water from
wash basi ns.

E- waste nmanagenent:

Sanjivani Rural Education Society has centralized facility to
collect e-waste frominstitutes, E-wastes are collected centrally.

Wast e Recycling System

Waste water after essential pre-treatnent is recycled for
irrigation purpose.

The non- bi odegradabl e material is segregated at central office of
organi zation, itens which can be repaired are then repaired, and
the rest of the material is scrapped as per organization rules.

Hazar dous chem cal s and radi oacti ve wast e managenent
Use of hazardous liquid chenmi cals generating hazardous funes is

carried out strictly in fum ng cupboard to avoid spread of funes
in |aboratories.
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File Description Documents
Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies
Geo tagged photographs of the
facilities Upl oaded
Any other relevant information View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and distribution
system in the campus

A. Any 4 or all of the above

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

A. Any 4 or Al of the above

File Description Documents

Geo tagged photos / videos of View File
the facilities

Any other relevant documents View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit

A. Any 4 or all of the above
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3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and View File
energy audits submitted by the
auditing agency

Certification by the auditing View File
agency

Certificates of the awards View File
received

Any other relevant information View File

7.1.7 - TheIngtitution hasdisabled-friendly, |A. Any 4 or all of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured View File
for providing the assistance

Any other relevant information View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institute is conmmtted to provide and pronote inclusive
environnent for all the students, faculty, alumi and visitors.
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Various religious-regional and national festivals are cel ebrated

ent husi

Duri ng

cultural attire day are cel ebrated where students participate

Republ

organi zed

On Rashtriya ekta diwas, students and staff take pledge to
preserve unity, integrity and security of the nation.

Constitution day is cel ebrated
Col | ege actively participatesswaccha bharat abhiyan

NSS activities and canp are organi zed regul arly where all students
and staff enjoy staying in villages and participating in

cl eanl i
dri ves.

Institute provides assistance to econom cally weak section in
getting schol arshi ps and educati onal | oan.

Earn and |l earn schene is effectively run by student welfare
depart nent

Birth anniversaries of inspiring personalities |like Chatrapati

Shi vaj i

Babasaheb Anmbedkar, Mahat ma Gandhi are cel ebr at ed

Col | ege cel ebrates veerata diwas, shahid diwas to pay tribute to

| ndi an

On Marat hi Bhasha din and international nother |anguage day,
programis organi zed

Event s

i nternati onal wonen day etc. are routinely organized
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astically by all the students and staff.

annual social gathering, days like traditional day/

c day is celebrated every year and cultural activities are

ness, plantation, health awareness and heal th checkup

Maharaj, Dr. A P.K Abdul Kalam Swam Vivakanand, Dr.

sol di ers

i ke N rbhay kanya program Kanya ratna vachawa abhiyan,

Page 59/64 03-08-2022 10:52:30



Annual Quality Assurance Report of SANJIVANI COLLEGE OF PHARMACEUTICAL EDUCATION AND
RESEARCH

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institution takes efforts / initiatives to create awareness in
students and enpl oyees towards the values, rights, duties and
responsibilities of citizens as constitutional obligations. A
commttee is constituted and functioning as per rules and

regul ations laid down by the Governnent of India in Right to

I nformation Act 2005. Public information and deputy public

i nformation officer is appointed to revert to any need of

I nformation requested as per the guidelines. The constitution day
Is cel ebrated by organi zi ng expert |ectures, awareness rally and
essay witing conpetition etc to create awareness in students and
staff for the provisions of the constitution of India. On this day
constitution prastavika is read by all the students and staff and
a pledge is taken to maintain integrity and respect towards
constitution of India. Students also prepare and deliver the
speech on this day. On 31st Cctober, “National Unity day” is
celebrated to commenorate the birth anniversary of Late Shri

Sardar Val | abh bhai Patel, freedom fighter who played a najor role
in the integration of India, by organizing various activities |ike
expert talk, run for unity, essay conpetition in the institute. On
this day, staff and students take unity pledge to naintain unity,
integrity

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information View File

7.1.10 - TheIngtitution hasa prescribed code |C. Any 2 of the above
of conduct for students, teachers,
administrators and other staff and conducts
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periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherenceto
the Code of Conduct I nstitution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

or ganized
File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Nati onal festivals, the birth anniversaries and death

anni versaries of various great |ndian Personalities, Heroes and
Leaders are cel ebrated. Every year 26th January i.e Republic day
of India is celebrated. Through the heart touching patriotic songs
sung and played in the gathering, the |Indianhood is cel ebrated.
Simlarly 15th of August is celebrated as |Independence Day of
India every year . National Flag is hoisted on this occasion and
Nati onal anthemis played. March Past is done to Salute the
National flag. At the end of the programindependence is

cel ebrated through sweets distribution. 1st May is cel ebrated as
Maharashtra Din. Every year 2nd Cct. Gandhi Jayanti is cel ebrated
in the college. Since |last three years this auspicious day is also
mar ked as Swachhta Divas. Thus cl eaning of the college Canpus and
nearby area is done on this day. Students are notivated to foll ow
nonvi ol ence and truth along with this they are al so encouraged to
take steps towards a clean India. To pay tribute to Architect of
the Constitution of India, Dr. Babasaheb Anbedkar, his birthday
I.e. 14th April is celebrated by garlanding the Photograph. H's
contribution in the Nation devel opnent is renenbered and tribute
Is paid by all.
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. Best practices inplenented to inpart better and effective
t echni cal education

bj ective

1. Enrichnent of Teachi ng and Learni ng Process
2. Enrichnent of skill sets of students
3. Interaction with outside world

Cont ext :

In affiliating Colleges there are sone significant gaps between
t he needs of the industry and the curriculumoffered by the
Uni versity.

2. Mentorship Schene
(bj ecti ve:

e To prepare students for successful careers in business by
i ntegrating academ c learning with real -world experiences
and to becone a nodel for workforce readi ness, enbrace by
the comunity

e Help identify career paths for students and support
students' personal grow h.

e Provide an opportunity for students to | earn and practice
pr of essi onal networking skills.

e Equip students with the understanding and tools to nake
et hi cal and i nforned deci sions.

e Shape students into confident graduates with excell ent
| eader shi p, communi cation, critical thinking,
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professionalismand other skills inportant to the transition
to the world of work.

e Help students identify and pursue opportunities for
enpl oynent related to their degrees.

Context: The Institute offers students services |ike counseling

pl acenent training support, personality groom ng and Plant Visit /
Corporate Lectures / Summrer Training / Sem nar / Project Report /
Conti nuous Eval uation/ Publication / Pre- placenent Talk / For
final Placenent.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information View File

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The college is coomitted towards outcome based quality technical
educati on enpowering students to conpete with the gl obal

standards. Coll ege focuses on inbuilt strengths of students,

el i m nati ng weaknesses, preparing themwth outstanding skills and
placing themin the world of opportunities. The vision and m ssion
of the college clearly reflects the conmtnent of the coll ege
towards pronoting quality pharmacy education to cater to the needs
of community at large. The college | ooks forward to create an

anbi ance conduci ve for inculcating application oriented know edge,
i nventiveness, research aptitude, interpersonal skills, social and
ethical commtnent, |eadership quality, problemsolving ability,
lifelong learning abilities etc. in the students. Continuous

noni toring and up gradation systemensure the quality of teaching
| earning. The col |l ege proves its excellence through conparable
academ c results, placenments and research. College regularly
conducts val ue addition programmes for students to bridge the gap
bet ween the academ a and i ndustries.
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File Description Documents

Appropriate web in the View File

Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

FUTURE PLANS OF ACTI ON FOR NEXT ACADEM C YEAR 2020- 21:

The Col |l ege 1 QAC has identified the broad objectives which the
Col | ege should strive to achieve during this period, which are
enunerated as under -—

N

To be able to enhance the Brand Equity of the Coll ege, which
it has created for itself by achieving the status of

Aut ononry by UGC in line with NEP 2020

To achieve the better N RF ranking

To enhance an enabling environnent for holistic devel opnent
of Students, Faculty and Support Staff;

To facilitate continuous upgradati on and updati on of

Knowl edge & Use of Technol ogy, by Faculty and Students;

To fulfil its Social Obligations, in the manner of providing
formal & informal education, dissem nation of Know edge,
organi zi ng progranmes and activities for the benefit of the
Communi ty and Ot her Stakehol ders;

To encourage and facilitate Research Culture, to pronote
Research by students and Faculty and Consul tancy by Facul ty;
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